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Motilal Oswal Asset Man@

Board Report

To the Members

Your Directors have pleasure in presenting the Ninth Annual Report together with
Audited Accounts of your Company for the financial year ended March 3I,2077.

Financial Hiehlishts

Principal Activities & Sisnificant Events:

o Mutual Fund Activities

Pursuant to Investment Management Agreement dated May 27,2009 with Motilal Oswal

Trustee Company Ltd., the Company is acting as lnvestment Manager for Motilal Oswal

Mutual Fund under Securities and Exchange Board of India (Mutual Funds) Regulations,

t996.

the

Particulars For the year
ended March 31,

2017

For the year
ended March 31,

2016

@upees) @upees)
ncome 3.413.452,803 1.850.541.914

lncome/(Loss) before Interest, Depreciation and

faxation
765.187.381 362,500,776

Lnterest 116.336 4.292.048
Deoreciation 6,200,464 5.563.747

.ncome/(Loss) before Taxation 758.870.581 3s2.644.98r
lrior Year Income 1.299.3r0
Provision for Taxation
urrent Tax 163.078.401 77.916.841

vIAT credit entitlement 45.640.746) 15,309,376

)eferred Tax Asset 231.408.131 (3.595,3s1)

Jrior Year Taxes /87.529.441\

.ncome/(Loss) for the year 497.554.23r 264.373.425

Balance of Loss carried forward
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As on March 3I,2017, Motilal Oswal Mutual Fund had 9 Schemes with the assets under
management of Rs. 9,290 crores and the total number of investors in all its Schemes as on
that date was341,279.

The Scheme wise details are as under:
As on March 31.2017

Sr.
No.

Name of Scheme AUM of the
Scheme

(Rs.In Crores)

No. of Folios

I Motilal Oswal MOSt Shares M50 ETF
(MOSt Shares M50)

20.71 3,696

2. Motilal Oswal MOSt Shares Midcap 100
ETF (MOSt Shares Midcap 100)

27.32 3,734

J. Motilal Oswal MOSI Shares NASDAQ-I0O
ETF (MOSt Shares NASDAO 100)

72.08 3,188

4. Motilal Oswal MOSI Focused 25 Fund
(MOSt Focused 25)

494.98 26,482

5. Motilal Oswal MOSI Ultra Short Tern
Bond Fund (MOSt Ultra Short Term Bont
Fund)

403.33 7,729

6. Motilal Oswal MOSt Focused Midcap 30
Fund (MOSt Focused Midcao 30)

1304.95 49,388

7. Motilal Oswal MOSI Focused Multicap 35

Fund (MOSt Focused Multicap 35)
5991.66 166,346

8. Motilal Oswal MOSt Focused Long Term
Fund (MOSt Focused Lone Term)

391.09 46,853

9. Motilal Oswal MOSt Focused Dynamic
Equity Fund (MOSt Focused Dynamic
Equitv)

s83.72 34,463

Total 9.290 341.279

. Portfolio Management Services

As on March 31,2017, the Company provided Portfolio Management Services to 21,883

clients and managed assets of Rs. 9,844.21 crores. The Company also provides Advisory
Services to 10 Corporate Clients for assets of Rs. 607.81 crores.

o Alternative Investment Fund

As on March 31,2017 , Motilal Oswal Alternative Trust had 2 Schemes with the assets under
management of Rs. 538.35 crores and the total number of investors as on that date was 625.
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Dividend & Reserves

No Dividend was declared for the crurent financial year due to conservation of Profits to
moet future business requirements of the Company.

During the year under review, the Company has transferred a sum of Rs 49,75,54,2311- to
Reserves and Surplus.

Capital and Ifoldins Companv

a)

The Board of Directors through circular resolution dated February 20,2077 had approved the
proposal to sub-divide the face value of equity shares of the Company from Rs. 10 to Re. 1

per share with effect from February 28,2017. Further, the Share Capital of the Company has

been sub divided from 6,50,00,000 (Six Crore Fifty Lakfis) equity shares of Rs. 10i- (Rupees

Ten) each of the company forming part of the authorized share capital, into 65,00,00,000
(Sixty Five Crores) equity shares of Re. 1/- (Rupee One) and the Company is continued to be
a wholly owned subsidiary of Motilal Oswal Securities Limited. The Company issued a new
share certificate of Re.l each in place of the old share certificate, for shareholders holding
shares in physical form.

b)

The Board of Directors at its meeting held on Apil24,2017 had approved to increase the
Authorised Share Capital of the Company from Rs. 65,00,00,000/- divided into 65,00,00,000
Equity Shares of Re. Il- each to Rs. 65,50,00,000/- divided into 65,50,00,000 Equity Shares

of Re. Il- each by creation of 50,00,000 Equity Shares of Re. 1l- each in order to meet the
long term financial requirements and allotment of ESOP's to the Employees of the Company.

The paid up Share Capital of the Company as on March 31,2077 is Rs. 65,00,00,000/-
(Rupees Sixty Five Crores only). During the year under review, the Company allotted
500,000 equity shares under employee stock option scheme of the Company. Accordingly,
the paid up Share Capital of the Company as on June 16,2017 is Rs. 65,05,00,000/- (Rupees

Sixty Five Crores and Five Lalfis only).

Subsidiarv Companv and its details

During the year under review, Motilal Oswal Capital Limited was incorporated in India on
September 19,2016 as our wholly owned subsidiary company.



Motilal Oswal Asset Management Company Limited
Corp. & Regd. Office : 1Oth Floor, Motilal Oswal Tower

Rahimtullah Sayani Road, Opposite parel ST Depot,
prabhadevi, Mumbai - 400025

Board: *9i 22 3980 4263 / 3982 55OO
Fax: +91 223089 6884

CIN : U671 20MH2008pLC1 881 86

Accordingly, as on March 31,2017, the Company has the following subsidiary companies:

1. Motilal oswal Asset Management (Mauritius) private Limited.
2. Motilal Oswal Capital Limited

Pursuant to the provisions of Section 129(3) of the Companies Act, 2013, a statement
containing salient features of financial statement of subsidiary companies in Form AOC-I is
enclosed as 'Annexure A' to this Report.

Number of Board Meetings

The Board of Directors met four times in the financial year 2016-2017.

The details of the meetings are as below:

The Attendance of the Diiectors at the Board meeting is as below:

Directors

Mr. Raamdeo Agarawal, Director of the Company is liable to retire by rotation at the ensuing
Annual General Meeting and being eligible, offers himself for re-appointment.

The Board of Directors may recofirmend the aforesaid re-appointment to the members.

The Board comprises of two Independent Directors i.e. Mr. Kanu Doshi and Mr. Ashok Jain
who are not liable to retire by rotation in terms of the provisions of section 152 of the
Companies Act,2013.

Dates on which the Board
Meetings were held

Total Strength of the Board No. of Directors Present

Apil27,2016 4 J
Julv 20.2016 4 aJ

October 21.2016 4 4
January 25,20L7 4 4

Name No. of Board mee''nqs held No. of meetinss attended
Mr. Raamdeo Agarawal 4 4
Mr. Aashish P Somaivaa 4 4

Mr. Kanu Doshi 4 4
Mr. Ashok Jain 4 2
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Mr. Aashish P. Somaiyaa, Managing Director & CEO is not liable to retire
pursuant to Articles of Association of the Company.

Kev Managerial Personnel

As per Section 2013 of the Companies Act, 2013, following are the Key
Personnel of the Company:

a) Mr. Aashish P Somaiyaa, Managing Director & Chief Executive Officer
b) Ms. Aparna Karmase, Head - Compliance,Legal & Secretarial

Notes:

by rotation

Managerial

1. Ms. Sarika Shah had stepped down from the position of Company Secretary with effect
from October 21,2017 and Ms. Aparna Karmase was appointed as Company Secretary
with effect from January 25,2017.

2. Mr. Sameer Kamath has stepped down from the position of Chief Financial Officer of the
Company with effect from April 24,2017.

Pursuant to section 134(3) (c) and 134(5) of the Companies Act, 2013, your Directors
confirm that:

(i) in the preparation of the annual accounts, the applicable accounting standards have been
followed along with proper explanation relating to material departures;

(ii) they have, in the selection of the accounting policies, consulted the Statutory Auditors
and these have been applied consistently and reasonable and prudent judgments and

estimates have been made so as to give a true and fair view of the state of affairs of the
Company as at March 31,2017 and of the Profit of the Company for the year ended on
that date;

(iii) proper and sufficient care has been taken for the maintenance of adequate accounting
records in accordance with the provisions of the Companies Act,2013 for safeguarding
the assets of the Company and for preventing and detecting fraud and other
irregularities;

(iv) the annual accounts have been prepared on a going concern basis and
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(v) they have devised proper systems to ensure compliance with the provisions of all
applicable laws and the systerns were adequate and operating effectively.

Act.2013

The Company has received the statement of declaration under section 149(7) of the

Companies Act,20l3 from Mr. Kanu Doshi and Mr. Ashok Jain, lndependent Directors of
the Company.

Performance Evaluation

In accordance with the provisions of section il+tll<pl of the Companies Act, 2013, the

formal annual performance evaluation was conducted of the Board as well as of its
Committees and the Directors individually. A structured questionnaire was prepared and

circulated to the Directors to get their views/inputs on various aspects such as providing of
strategic directions, process, performance, governance & compliance and overall
performance etc. of the Board and various aspects with respect to the terms of the

Committees. The performance evaluation of the Independent Directors and chairman was

also carried out by the entire Board.

The Nomination and remuneration Committee carried out an evaluation of the entire Board,

various committees' and the Directors of the Company

The Directors were satisfied with the evaluation results and expressed their satisfaction with
the evaluation process.

Secretarial Audit

In accordance with the provisions of Section 204 of the Companies Act,2013 read with rules

there under, the Company has appointed IWs. Umashankar Hegde & Associates., Company

Secretaries, for conducting the secretarial audit of the Company for the financial year 2017-

2018.

The Secretarial Audit Report for the financial year 2016-17 is enclosed as 'Annexure B' to
this Report.
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Committees of the Board

i. Audit Committee

The Audit Committee presently comprises of Mr. Raamdeo Agarawal, Mr. Kanu Doshi and
Mr. Ashok Jain, Directors of the Company.

The Company has established a vigil mechanism and the committee overseas, the genuine
concerns expressed by the employees and the Directors. The Company has also provided
adequate safeguards against victimization of employees and Directors who reports their
concems. The Company has also provided direct access to the Chairman of the Audit
Committee on reporting issues concerning the interests of employees and the Company.

ii. Nomination and Remuneration Committee

The Nomination and Remuneration Committee of the Board of Directors presently comprises
of Mr. Raamdeo Agarawal, Mr. Kanu Doshi and Mr. Ashok Jain, Directors of the Company.

iii. mmittee

The Corporate Social Responsibility (CSR) Committee of the Board of Directors presently
comprises of Mr. Kanu Doshi, Mr. Raamdeo Agarawal and Mr. Aashish P Somaiyaa,
Directors of the Company.

The details of loans, guarantees and investnents covered under the provisions of Section 186

of the Companies Act,2013 are given in notes to financial statements.

Related Partv Transactions

All related party hansactions that were entered into during the financial year were on an

arm's length basis and were in the ordinary course of business.

In terms of Section 134(3Xh) of the Companies Act, 2013, the details of contracts /
a:rangements entered into with Related Parties are provided in Form AOC-Z and is enclosed

as 'Annexure C'to this Report.

All related party transactions are placed before the Audit Committee for approval.
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tives

The Company believes in enhancing the human intangible asset and strive to contribute

largely to^the education & learning front. Over the years, MO Group have been striving to

achieve a balance of economic, environmental and social imperatives while satisffing the

needs and expectations ofinternal and external stakeholders.

As the part of the initiatives under Corporate Social Responsibility, the Company together

with Motilal Oswal Group is making didicated efforts in contributing to various areas like

eradicating hunger and poverty, education and health care'

The Company has also framed the Corporate Social Responsibility (CSR) Policy containing

the details of activities to be undertaken under CSR, prohibited activities under CSR,

Budgeting and Allocation of funds, monitoring and evaluation of CSR activities.

During the year under review, the Company has made contribution to the following:

1) Diiasa Sanstha

2) Gramin Vikas VigYan Samiti
3) United Way of Baroda

The Annual Report on CSR activities is enclosed as'Annexure D'to this Report.

The Company on a regular basis reviews its entity-wide Risk Management framework with

an endeavor io enhanci the control environment via risk mitigation and reducing the impact

of risks within acceptable levels wherein due emphasis has been given on identification,

assessment and economic control of those risks that endanger the assets and earning capaclty

of the business.

Tribunals

There were no significant and material orders passed by the Regulators or Courts or Tribunals

during the financial year ended March 31,2077 '

Statutorv Auditors

IWs. pBK & co. (erstwhile known as IWs. Premal H Gandhi, chartered Accountants) were

being appointed as'Statutory Auditors for the term of 5 years. IWs. PBK & Co' has expressed
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their unwillingness to act as Statutory Auditors of the Company with effect from forthcoming
Annual General Meeting. Hence, in accordance with provisions of Section 139 of the
Companies Act,20l3, the members of the Audit Committee and Board in its meeting held on
July 6, 2017, recommended the appointrnent of IWs. Walker Chandiok & Co. fl,f lAuditing
arm of Grant Thornton) as Statutory Auditor of the Company, for the period of five years t6
hold the office from the conclusion of 9th AGM till the conclusion of l4th AGM of the
Company. Accordingly, the members will be required to approve the terms and conditions of
appointment including remuneration in consultation with the Auditors.

Auditors Report

The Auditors Report to the Members on the Accounts of the Company for the financial year
ended March 31,2017 does not contain any qualification and is self-explan atory, hence joes
not call for any comment of the Board.

Public Deposits

The Company has not accepted any deposits from the public or its employees during the year
under review.

In view of the nature of activities which are being carried on by the Company, Rule 8(3) of
the Companies (Accounts) Rules, 2074 concerning conservation of energy and technology
absorption respectively are not applicable to the Company.

There was inflow of foreign exchange of Rs. 21,68,3601- during the year under review.
Details of the foreign exchange outflow are given in the notes to Accounts.

'sN relatin
Pavment of Remuneration and Discharge.of their Duties

The Company's Nomination & Remuneration Policy relating to appointment of Directors,
paynrent of Managerial remuneration, Directors' qualifications, positive attributes,
independence of Directors and other related matters as provided under Section l7S(3) of the
Companies Act,20I3 is enclosed as ,Annexure E' to this Report.



Motilal Oswal Asset Management Company Limited
Corp. & Regd. Office : '1 Oth Floor, Motilal Oswal Tower,

Ra h i mtu I ra h t'u' 
"' x?:3;.oiJ;T",r;: :t ffi u!

Board: +91 22 3980 4263 / 3982 5500
Fax: +91 22 3089 6884

CIN : U671 20MH2008PLC1 88186

Annual Return

The extracts of Annual Return pursuant to the provisions of Section 92 of the Companies Act,
2013, read with Rule 12 of the Companies (Management and Administration) Rules, 2014 is

enclosed as 'Annexure F'to this Report.

Particulars of Emplovees

The information required pursuant to Section 197 of the Companies Act, 2013, read with
Rule 5(2) and 5(3) of the Companies (Appointment and Remuneration of'Managerial
Personnel) Rules, 2014 in respect of employees of the Company, will be provided upon
request. In terms of Section 136 of the Act, the Report and Accounts are being sent to the

Members and others entitled thereto, excluding the information on employees' particulars

which is available for inspection by the Members at the Registered Office of the Company

during business hours on working days of the Company up to the date of the ensuing Annual

General Meeting. If any Merrber is interested in obtaining a copy thereof, such Member may

write to the Company Secretary in this regard.

e Financia

No material changes and commitments affecting the financial position of the Company

occurred between the end of the financial year to which this financial statements relate on the

date of this report.

The Company values the dignity of individuals and strives to provide a safe and respectable

work environment to all its employees. The Company is committed to provide an

environment, which is free of discrimination, intimidation and abuse. The Company believes

that it is the responsibility of the organisation to protect the integrity and dignity of its women

employees and also to avoid conflicts and disruptions in the work environment due to such

cases. The Company has put in place a 'Policy against Sexual Harassment' as per the Sexual

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013

("Sexual Harassment Act"). As per the policy, arLy women employee may report her

complaint to the Redressal Committee formed for this purpose. We affirm that adequate

access was prgvided to any complainant who wishes to register a complaint under the policy.

There were no complaints received by the Company, during the FY 2016-17.
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Financial Eighlights of Subsidiary for year ended March 31, 2017

Form AOC-I

(Punuant to first proviso to sub-section (3) ofsection 129 read with rule 5 ofCompanies (Accounts) Rules,

2014)

Slatement conlaining salient features ofthe financial statement ofsubsidiaries/associate comparieVjoint
ventl]res

Part sA': Subsidiaries

I tkough Motilal Oswal Asset Management Company Limited

Notcs:-
l. There are no subsidiaries which are yet to commence the operation during the year under review.

2. There are no subsidiaries which were liquidated or sold offduing the year under review.

3. Share application money is not included in total liability as well as share capital.

4. Tumover includes other income.

5. Percenlage ofshareholding is Effective Shareholding.
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SECRETARIAL AUDIT REPORT
MR.3

[Pursuant to section 204(1) of the Companies Act, 2073 and rule No'9 of the

Companies (Appointment ancl Remuneration Personnel) Rules, 20141

FOR THE FINANCIAL YEAR ENDED MARCH 37,2077.

To,
The Members,
Motilal Oswal Asset Management Company Limited
10th Floor, Motilal Oswal Tower, Rahimtullah Sayani Road,

Opp. Parel ST Depot, Prabhadevi, Mumbai - 400025

I, have conducted the secretarial audit of the compliance of applicable statutory

provisions and the adherence to good corporate practices by Motilal Oswal

hsset Management Company Limited (MOAMC) havilg CIN

LJ67720MH200gpLC1gg1g6. secretarial Audit was conducted in a manner that

provided me a reasonable basis for evaluating the corporate couclucts/stabutory

compliances and expressing my opinion thereon'

Based on my verification of the books, papers, minute books, forms anc-l returus

filecl and other records maintained by the company and also the informatiou

provided by the Company and its officers, during the conduct of secretarial

audit, I hereby report thut i.r my opinion, the company has, during the auclit

periocl covering ihe financial year ended on March 37,2077 has generalll'

iomplied with the statutory provisions listed hereunder and also that thc

Company has proper Board-processes and compliance-mechalrism iu place tcr

the extent, in the Inir1rr.. and subject to the reporting made hereinafter:

I, have examined the books, paPers, minute books, forms and returns filecl ancl

other records maintained by MOAMC for the financial year ended on March 3l,

2077 according to the provisions of:

(t) The Companies Act,2013 (the Act) and the rules made thereunder;

iii) fn. Secuiities Contracts (Regulation) Act, 1956 ('SCRA') and the rules macle

thereunder;
(iii) The Depositories Act, 7996 and the Regulations and Bye-laws framed

thereunder;
(i") Foreign Exchange Management Act, 7999 and the rules and regulations

made thereunder to the extent of Foreign Direct Investment, Overseas

8-401, JANKI NIWAS, SHREE RAMBIAKDAS NAGRI CHS, TAPOVAN' MALAD(E)'

4000e7 Mobile N o: 0977670682 | / 0845 48?'6250, TELI 022'284 137 93'

website: uu^'lt. cstthcqclc. i tr

MUMBAl
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Direct Investment and External Commercial Borrowings;

(") The following Regulations and Guidelines prescribed under the Securities

and Exchange Board of India Act,7992 ('SEBI Act'):-

a) The Securities and Exchange Board of India (Substantial Acquisition of

Shares and Takeovers) Regulations, 2077; (Not npplicnble fot tlrc udit
period)

b) The Securities and Exchange

Trading) Regulations, 2075

Board of India (Prohibition of L'rsider

c) The Securities and Exchange Board

Disclosure Requirements) Regulations,
of India (lssue of CaPital and

2009; (Not npplicnblc .[or llt nttdit

period)

d) The Securities and Exchange Board of India (Share Basecl Emplovc'c

Benefit Regulation,2074); (Not npplicnble for tlrc mLdit petiod)

e) The Securities and Exchange Board of India (lssue and Listing of Debt

Securities) Regulations, 2008; (Not npplicnble for tlrc nudit period)

0 The Securities and Exchange Board of India (Registrars to an Issue ancl

Share Transfer Agents) Regulations, 7993 regarding the Companies Act

and dealing with clien| (Not npplicnble for mdit pertod)

g) The Securities and Exchange Board of India (Delisting of Equity Shares)

Regulation s,2009; (Not applicable for tlrc nudit period) nnd

h) Th; Securities and Exchange Board of India (Buyback of Securities)

Regulations,7998; (Not npplicnble for tlrc mtdtt perrod)'

(vi) I have relied on the representation made by the Company and its officer for

systems and mechaniims formed by the Company for compliauce of thc

following specific applicable laws.

1) The security Exchange Board of India (Portfolio Managers)

Regulation,7993
Z) The Security Exchange Board of India (Mutual Funds) Regulations,1996

3) The Security Exchange Board of India (Alternative Investment Funcls)

Regulations,2072
4) RJes, Regulations, Guidelines, notifications & Circulars issuecl b1' SLBI

and Association of Mutual Fund of India (AMFI) as applicable to Asset

Management ComPanY'

I have also examined the compliance with the applicable clauses of the following:

(i) Secretarial Standards issued by The Institute of Company Secretaries of India'

iii; SEnf pisting Disclosure and Obligation Requirements) Regulation, 2075

(applicable w.e.f December 7,2075) applicable listed units of Mutual Funcl'

During the period under review the Company has complied witl-r the provisious

of the Act, Rules, Regulations, Guidelines, Standards, etc. mentioned above'
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I further report that;

The Board of Directors of the Company is duly constituted with proper balance of
Executive Directors, Non-Executive Directors and Independent Directors. The
changes in the composition of the Board of Directors that took place during the
period under review were carried out in compliance with the provisions of the
Act.

Adequate notice is given to all directors to schedule the Board Meetings, agencla
and detailed notes on agenda were sent at least seven days in advance, ancl ;r

system exists for seeking and obtaining further information and clarifications on
the agenda items before the meeting and for meaningful participation at the
meeting.

Majority decision is carried through while the dissentirrg members' r'iews are
captured and recorded as part of the minutes.

I further report that there are adequate systems and processes in the company
commensurate with the size and operations of the company to monitor anc'l

ensure compliance with applicable laws, rules, regulations and guidelines.

I further report that during the audit period there were no specific events/actiorrs
having major bearing on operations of the Company other than the those
mentioned below;

a) Mr. Ashish Somaiya was re-appointed as Managing Director of the Companl'
in the designation as Key Managerial Personnel for period of 3 years.

b) Ms. Aparna Karamse was appointed as Company Secretary of the Companl,
and designated as Key Managerial Personnel in place of Ms. Sarika Shah,
who resigned as Company Secretary of the Company and as Key Managerial
Personnel of the Company.

c) Subdivision of equity share capital of the companlr from 1 share of Rs.l0/-
each to 10 equity shares of Re.1/- each.

FOR U.HEGDE & ASSOCIATES, COMPANY SECRETARIES

UMASHANKAR K HEGDE
Proprietor
A.CS No- 22133 # C.O.P N0- 11151,

Date: April 2'1,,2017
Place: Mumbai
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ANNEXT]RE E

MOTILAL OSWAL ASSET
MANAGEMENT COMPANY L I M I T E D

NOMINATION AND REMUNERATION POLICY

This Committee and the Policy is formulated in compliance with Section 178 of the Companies



AcL,2073 read along with the applicable rules thereto.

1. OBJECTTVE

The Nomination and Remuneratioa Qommittee (NRC) and this Policy shall be in
compliance with Section 178 of the Companies Act, 2013 read along with the applicable
rules thereto. The Key Objectives of the Committee would be:

1.1. To guide the Board in relation to appointment and removal of Directors, Key Managerial
Persorurel and Senior Management.

1.2. To evaluate the performance of the members of the Board and provide necessary report to
the Board for further evaluation of the Board.

1.3. To recommend to the Board on Remuneration payable to the Directors, Key Managerial
Persorurel and Senior Management.

L.4. To provide to Key Managerial Personnel and Senior Management reward linked directly to
their effort, performance, dedication and achievement relating to the Company's operations.

1.5. To retaiq, motivate and promote talent and to ensure long term sustainability of talented
managerial persons and create competitive advantage.

1.6. To devise a policy on Board diversity

7.7. To develop a succession plan for the Board and to regularly review the plan;

2. DEFINITIONS

2.1, {g! means the Companies Act, 2013 and Rules framed thereunder, as amended from time to
time.

2.2. Board means Board of Directors of the Company.

2.3. Directors mean Directors of the Company.

2.4. Kev Mgrnagerial Personnel means

2.4.1. Chief Executive Officer or the Managing Director or the Manager;

2.4.2. Whole-time director:

2.4.3. Chtef Financial Officer:

2.4.4. Company Secretary; and

2.4.5. such other officer as may be prescribed.

2.5. Senior Management means personnel of the company who are members of its core
management team excluding the Board of Directors including Functional Heads.

3. ROLE OF COMMITTEE

3.1.
and Remuneration Committee

The Committee shall:

3.1.1. Formulate the criteria for detennining qualifications, positive attributes and
independence of a director.

3.1.2. Identiff persons who are qualified to become Director and persons who may be



3.2.

appointed in Key Managerial and Senior Management positions in accordance with
the criteria laid down in this policy.

3.1.3. Recommend to the Board, appointment and removal of Director, KMP and Senior
Management Personnel.

The Committee shall identiff and ascertain the integrity, qualification, expertise and

3.2.1.

a)
experience of the person for appointment as Director, KMP or at Senior Management
level and recommend to the Board his / her appointment.

b) A person should possess adequate qualification, expertise and experience for the position
he / she is considered for appointment. The Committee has discretion to decide whether
qualification, expertise and experience possessed by a person is sufficient / satisfactory
for the concemed position.

c) The Company shall not appoint or continue the employment of any person as Managing
Director/V/hole-time Director who has attained the age of seventy years. Provided that
the term of the person holding this position may be extended beyond the age of seventy
years with the approval of shareholders by passing a special resolution based on the
explanatory statement annexed to the notice for such motion indicating the justification
for extension of appointment beyond soventy years.

3.2.2. Term / Tenure

a) Managing DirectorAMhole-time Director:

The Company shall appoint or re-appoint any person as its Executive Chairman,
Managing Director or Executive Director for a term not exceeding three/ five years at a
time.

b) Independent Director:

- An Independent Director shall hold office for a term up to five consecutive years
on the Board of the Company and will be eligible for re-appointrnent on passing

of a special resolution by the Company and disclosure of such appointment in the
Board's report.

- No Independent Director shall hold office for more than two consecutive terms of
upto maximum of 5 years each, but such Independent Director shall be eligible
for appointment after explry of three years of ceasing to become an Independent
Director. Provided that an Independent Director shall not, during the said period
of three years, be appointed in or be associated with the Company in any other
capacity, either directly or indirectly.

3.2.3. Evaluation

The Committee shall carry out evaluation of performance of every Director, KMP and
Senior Management Personnel at regular interval.

3.2.4. Removal

Due to reasons for any disqualification mentioned in the Act or under any other
applicable Act, rules and regulations thereunder, the Committee may recommend, to the
Board with reasons recorded in writing, removal of a Director, KMP or Senior
Management Personnel subject to the provisions and compliance of the said Act, rules
and regulations.

3.2.5. Retirement



The Director, KMP and Senior Management Personnel shall retire as per the applicable
provisions of the Act and the prevailing policy of the Company. The Board will have the

discretion to retain the Director, KMP, Senior Management Personnel in the same

position/ remuneration or otherwise even after snaining the retirement age, for the

benefit of the Company.

J.J.

KMP and Senior Manasement Personnel

3.3.1.

The Remuneration/ Compensation/ Commission etc. to be paid to Director / Managing
Director etc. shall be govemed as per provisions of the Companies Act, 2013 and rules

made there under or any other enactrnent for the time being in force.

3.3.2.

The Non-Executive Independent Director may receive remuneration / compensation

/commission as per the provisions of Companies Act, 2013. The amount of sitting fees

shall be subject to ceiling/ limits as provided under Companies Act, 2013 and rules made

there under or any other enactment for the time being in force.

4. MEMBERSHIP

4.L The Committee shall consist of a minimum 3 Members.

4.2 Minimum 2 members shall constitute a quorurh for the Committee meeting.

4.3 Term of the Committee shall be continued unless terminated by the Board of Directors.

CHAIRPERSON

The members of the Cornmittee present at the meeting shall choose one amongst them to act

as Chairperson.

Chairman of the Nomination and Remuneration Committee meeting could be present at the

Annual General Meeting or may nominate some other member to answer the shareholders'
queries.

FREQUENCY OF MEETTNGS

The meeting of the Committee shall be held at such intervals as may be required.

SECRETARY

The Company Secretary of the Company shall act as Secretary of the Committee.

VOTING

Matters arising for determination at Committee meetings shall be decided by a majority of
votes of Members present and voting and any such decision shall for all purposes be

deemed a decision of the Committee.

In the case of equality of votes, the Chairman of the meeting will have a casting vote.

NOMINATION DUTIES

The duties of the Committee in relation to nomination matters include:

Ensuring that there is an appropriate induction in place for new Directors and members of Senior

5.

5.1

5.2

6.

7.

8.

8.1

8.2

9.

9.1



Management and reviewing its effectiveness;

9.2 Ensuring that on appointment to the Board, Non-Executive DirectorS receive a formal letter of
appointment in accordance with the Guidelines provided under the Act;

9,3 Identiffing and recommending Directors who are to be put forward for retirement by rotation.

9.4 Determining the appropriate size, diversity and composition of the Board;

9.5 Developing a succession plan for the Board and Senior Management and regularly reviewing the

plan;

9.6 Evaluating the performance of the Board members and Senior Management in the context of the

Company's performance from business and compliance perspective;

9,7 Making recommendations to the Board concerning any matters relating to the continuation in office
of any Director at any time including the suspension or termination of service of an Executive

Director as an employee ofthe Company subject to the provision ofthe law and their service contract.

9.8 Delegating any of its powers to one or more of its members or the Secretary of the Committee;

9.9 Recommend any necessary changes to the Board; and

9.f 0 Considering any other matters, as may be requested by the Board.

IO. REMUNERATIONDUTIES

The duties of the Committee in relation to remuneration matters include:

10.1 Consider and determine the Rernuneration Policy, based on the performance and also bearing in
mind that the remuneration is reasonable and suffrcient to attract retain and motivate members of the

Board and such other factors as the Commihee shall deem appropriate all elements of the

remuneration of the members of the Board.

10.2 Approving the remuneration of the Senior Management including key managerial personnel of the

Company maintaining a balance between fixed and incentive pay reflecting short and long terrrn

performance objectives appropriate to the working of the Company.

10.3 Delegating any of its powers to one or more of its members or the Secretary of the Committee.

10.4 Consider any other matters as may be requested by the Board.

1I. REVIEWANDAMENDMENT

11.1 The NRC or the Board may review the Policy as and when it deems necessary.

ll.2 The NRC may issue the guidelines, procedures, formats, reporting mechanism and manual in
supplement and better implementation to this Policy, if it thinks necessary.

11.3 This Policy may be amended or substituted by the NRC or by the Board as and when required and

also by the Compliance Officer where there is any statutory changes necessitating the change in the

PolicY.

Motilal Oswal Asset Management Limited

Place: Mumbai

Date: April 21,2016

For and on behalf of the Board



ANNEXTIRE F

Form No. MGT-9
EXTRACT OF ANNUAL RETURN

as on the financial year ended on 3l't March, 2017
- tPursuant to section 92(3) of the Companies Ac4 2013 and rule 12(1) of the Companies

(Management and Administration) Rules, 20141

I. REGISTRATION AND OTHER DETAILS:

i) CIN: U67120MH2008PLC188186

iD Resistration Date: I4llll2008

iiD Name of the Companv: Motilal Oswal Asset Management Company Limited

iv) Company Limited by shares/ Indian Non Govt.
Company

v) : IOil'Floor, Motilal Oswal Tower, Rahimtullah
Sayani Road, Opp. Parel ST Depot, Prabhadevi,
Mumbai - 400025
Tel. No.: +91 22 3980 42631+91 22 3982 5500

vi) Whether listed companv Yes / No: No

vii) N.A.

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

A1l the business activities contributing l0 o/o or more of the total turnover of the company shall be stated:-

III. PARTICULARS OF IIOLDING. ST]BSIDIARY AND ASSOCIATE COMPANIES

sR.
NO

NAME AND
ADDRESS OF

THE COMPANY

CIN/GLN HOLDING/
STIBSIDIARY/
ASSOCIATE

'h oF
SI{ARES
HELD

APPLICABLE
SECTION

1 Motilal Oswal
Securities Limited

u65 9 90MH r 99 4PLC07 9 41 8 Holding 100 2(46)

2 Motilal Oswal Asset
Management
(Mauritius) P\4. Ltd.

t27396 C1/GBL Subsidiary 100 2(87)

J Motilal Oswal Capital
Limited

u65 1 00MH20t 6PLC285990 Subsidiary 100 2(87)

IV. SIIARE HOLDING PATTERN (Equif Share Capital Breakup as percentage of Total Equity)

Sl. No. Name and Description of
main products / services

NIC Code of the
Product/ service

Yo to total tumover of the
comDanv

I Investment Manager to Motilal Oswal Mutual
Fund

66301 35%

2 Portfolio Manager 66309 63%

J Alternative Investment Fund 2%



Shareholders yeur Change

during

the
year

De

m
at

Physical Total %o of

Total

Share

S

De

mat

Physical Total oh of

Total

Shares

A. Promoters

(1) Indian

Bodies Corp.

Sub-total (A)
(1):-

(2) Foreign

650000000 650000000 100 650000000 650000000 100 NIL

650000000 6s0000000 100 650000000 650000000 100 NIL

Sub-total (A)
(2)r

Total
shareholding of
Promoter (A) =
(AX1)+(AX

2)

650000000 650000000 100 650000000 650000000 100 NIL

B. Public

Shareholding
(1) Institutions

Sub-total @)
(1):-
(2) Non-
Institutions
Sub-total (B)

Q)-
Total Public

Shareholding

(B)=@X1)+

@x2)



C. Shares held
by

Custodian for

GDRs & ADRs

Grand Total

(A+B+C)

650000000 650000000 100 650000000 650000000 100 NIL

(ii) Shareholding of Promoters

SI
No.

Shareholder's
Name

Shareholding at the beginning
ofthe vear

Shareholding at the end of the

No. of
Shares

%o of
total
Shares
of the
company

%of Shares
Pledged /
encumbered
to total
shares

No. of
Shares

%o of
total
Shares
of the
company

%of Shares
Pledged /
encumbered
to total
shares

%
change
in
share
holding
during
the
vear

I Motilal Oswal

Securities

Limited

64999994 99.99% 649999940 99.99% NIL

2. Motilal Oswal

Securities

Limited jointly
with Mr. Motilal
Oswal

I 0.00% 10 0.00% NIL

3. Motilal Oswal

Securities

Limited jointly
with Mr.
Ramdeo

Agarawal

I 0.00% 10 0.00% NIL

4. Motilal Oswal

Securities

Limited jointly
with Ms. Vimla
Oswal

I 0.00% 10 0.00% NIL

5. Motilal Oswal

Securities

Limited jointly
with Ms.

Suneeta

Agarawal

I 0.00% 10 0.00% NIL

6. Motilal Oswal

Securities

Limited jointly
with Mr. Navin
Agarwal

1 0.00% 10 0.00% NIL



7. Motilal Oswal

Securities

Limited jointly
with Mr. Ajay
Menon

I 0.00% 10 0.00% NIL

Total ;50000000 t00% 500000000 t00% NIL

l.

(iii) Change in Promoters' Shareholding (please specify, if there is no change)

o.

Shareholding Cumulative
Shareholding during
the year

Name No. of
Shares at
the
beginning
ofthe year

o/o oftottl
shares of
the
company

Date Increas
e

lDecrea
se in
Shareh
oldins

Reason No. of
shares

o/o of tota
shares of
the
company

Motilal Oswal
Securities Limited

64999994 99.99% Nil Movement
during the year

64999994
0

9999%

Motilal Oswal
Securities Limited
jointly with Mr. Motilal
Oswal

I 0.00% Nil Movement
during the year

t0 0.00%

Motilal Oswal
Securities Limited
jointly with Mr.
Ramdeo Asarawal

I 0.00% Nil Movement
during the year

10 0.00%

Motilal Oswal
Securities Limited
jointly with Ms. Vimla
Oswal

I 0.00% Nil Movement
during the year

10 0.00%

Motilal Oswal
Securities Limited
Jointly with Mrs.
Suneeta Asarawal

I 0.00% Nil Movement
during the year

10 0.00%

Motilal Oswal
Securities Limited
Jointly with Mr. Navin
Aearwal

I 0.00% Nil Movement
during the year

t0 0.00%

Motilal Oswal
Securities Limited
Jointly with Mr. Ajay
Menon

1 0.00% Nil Movement
during the year

10 0.00%

iv) Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs and

ADRs):

sl.
No.

Shareholding at the beginning of
the vear

Cumulative Shareholding during
the vear

*For Each of the Top 10

Shareholders
No. of shares %o oftotal shares

of the company
No. of shares o/o oftotal

shares ofthe
comDanv

NIL

(v) Shareholding of Directors and Key Managerial Personnel:



sl.
No.

Shareholding at the beginning of
the vear

Cumulative Shareholding during the
year

*tr'or Each of the
Directors and KMP

No. of shares o/o oftotal shares

of the company
No. of shares %o oftotal shares

of the companv

NIL

V.INDEBTEDNESS

Indebtedness of the Company including interest outstanding/accrued but not due for payment

VI. REMTINBRATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL (KMP)

A. *REMUNERATION TO MANAGING DIRECTOR, 
'WTOLE-TIME 

DIRECTORS AND/OR
MANAGER:

Gross salary
(a) Salary as perprovisions
contained
in section 17(1) of the Income-tax
Act,
196T

(b) Value of perquisites u/s 17(2)
Income-tax Act. 1961

(c) Profrts in lieu of salary under
f-- a^+ 10K1

Indebtedness at the
beginning of
the financial year

i) Principal Amount

ii) Lrterest due but not paid

iii) Interest accrued but not
due

Total (i+ii+iii)
Change in Indebtedness
during
the financial year
. Addition
. Reduction

32,50,000

32,50,000

32,50,000

32,50,000

Net Change 0.00 0.00

Indebtedness at the

end ofthe financial year

) Principal Amount Nil Nil

) Lrterest due but not paid 13,253 1??5?

iii) Interest accrued but not
due

Total (i+ii+iii) Nil Nil

Name of MDAVTD/VIanager and KMPParticulars of Remuneration



2. Stock Ootion
Sweat Eouitv

4. Commission
- as Yo of profit
- others. soecifu

5. Others, please specifu

Total (A)

Ceiline as per the Act

SI.

No.

P articulars of Remuneration Name of Directors Total

Mr. Kanu Doshi Mr. Ashok Jain

I Independent Directors

o Fee for attending board /
committee meetinss

o Commission
. Others, please speciff

Rs. 1,60,000/- Rs.70,000/- Rs.2.30.000/-

Total (1) Rs. 1,60,000/- Rs.70,000/- Rs.2,30,000/-

2. Other Non-Executive Directors

o Fee for attending board /
committee meetinss

. Commission

. Others, please speciff

Total (2)

Total (B)=(1+2) Rs. 1,60,000/- Rs.70,000/- Rs.2,30,000/-

Overall Ceiling as per the Act (per Board

meeting)

Within the overall limit of Io/o of the Net Profits of the
Company

*kindly refer the captioh 'Particulars of Employees' of the Board Report.

B. REMI]NERATION TO OTHER DIRECTORS:

C. *REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER TIIAN
MDi}IANAGER/WT

st.
no.

Particulars of
Remuneration

Key Managerial Personnel

cEo Company
Secretarv

cFo Total

1. Gross salary
(a) Salary as per provisions contained in
ccnfinn 17lt'l\ nf the Tnnntne-fqv Acf 196



(b) Value of perquisites u/s 17(2) Inqome-

tax Act. 1961

(c) Profits in lieu of salary under section

17(3) Income Tax Act, 1961

2. Stock Option
a Sweat Equity
4. Commission

- as o/o of profit
- others. sPecifu

5. Others, please Speciff
Total

-ttt"dty *f* tl* *ption 'Particulars of Employees' of the Board Report.

VII. PENALTIES / PI]NISHMENTi COMPOUNDING OF OF'FENCES:

Place: Mumbai

Date: July 6,2017

tr'or and on behalf of the Board

Type Section of
the
Companies
Act

Brief
Description

Details of
Penalty /
psfshmenV
Compounding
fees imposed

Authority
IRD /
NCLT/
corJRTl

Appeal made,
if any
(give Details)

Penalty
Punishment -4,

- | -<;,| \ l\llL. t I

:CERS IN DEFAULT___-=z)
Penaltv
Punishment
Compounding








































































